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Staff Distribution - Principles

Bedfordshire

1. Direct more back office staff to Technology House to put frontline
staff in the CBC area.

2. Ensure that Dunstable is made to feel a true part of CBC through a
number of measures inc. branding, staff awareness, and greater
CMT presence.

3. Use our assets more intensively, and maximising space density.

4. Without compromising the 'greenness’ of the building, we will add
cellular offices to Chicksands for Members & CMT.

5. Look at Social Care staff in other buildings and if possible try to bring
them into Dunstable office.
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